EMPLOYEE ADVISORY COMMITTEE

Date: March 24t 2026 Time: 10:00-11:30 Location: Docking Building, Rm. 300, 915 SW Harrison Street, Topeka, Kansas
Attendance:

Michael Lundin - President Katrin Osterhaus- Vice President Tressie Lewis — Secretary- Virtual

Drue Campbell Mike Mercer Warran Wiebe

Wade Schneider Robert Vieyra- Virtual Adam Noble

Joseph Coburn Lori Scott Dreiling [J Melissa Crawford

Michelle Huntsman Melinda Gaul Brad Droste- Virtual

O Kayla Montgomery Tallon Berry Brandee Palmer

Heather Shire Kieth Fitzsimmons (Ret.) Debra Wood (Ret.)- VIRTUAL- APPROVED
15t Term, 2" Term, 3™ Term

Minutes

1. Call to Order- 10:00 am
2. Roll Call (quorum was met)
3. Approval of minutes from December 2", 2025
4. Action Items
a. Officer Elections
i. President-
1. Nominations- Michael Lundin- passed unanimously
ii. Vice President-
1. Nominations- Katrin Osterhaus- passed unanimously
iii. Secretary-
1. Nominations- Tressie Lewis- passed unanimously
5. Discussion Items
a. HealthQuest Program- Overview, Objectives, and Implementation-
i. Power point slides were presented
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ii. SEHPHEalthQuest@ks.gov

iii. Webinars and online training are free and on the portal. Monthly webinars are available as well.

iv. New Hire had to make an appointment with Marathon Health- within 5-6 days- There is a delay in the
reporting to the vendor. It can take 7-10 days to access the portal. It is 5-7 working days after entering in
your elections to process.

v. Aslong as your provider bills the insurance, you will get credits for the preventative visits.

vi. The HCC chose the 40 points. The only modifications is the 20 credits for Plan A. HCC had several work
sessions to choose points. 40 points are relatively easy to get; several incentives are 5 points each.

vii. Your vision exam is under your BCBS. Additional vision related visits will be charged to your eye insurance.

viii. Are the people that are participating in HealthyQuest costing the health plan less than those that do not?
The goal is to encourage and promote preventive care. Finding issues sooner within the health of a person
should save money (though not evaluated as a whole). The people using preventive care on dental has
saved costs with more comprehensive services of not needing major dental work. Proportion of
preventative dentals has increased from 37% to 90% (KS is a premier client with Delta Dental due to high
participation). Mammograms and colonoscopies have increased.

ix. It was pointed out that biometric screenings were taken away at PSU/ rural areas (via a mobile unit). It was
noted this created an inconvenience for members. Staff explained this was a decision made to drive people
to use their PCP to get these screenings. Mobile unites also were very expensive. Marathon is available to
do screenings by setting a person up with a local lab to get those tests.

X. What is the percentage of staff that complete the 40 points? (as of December 31%)- 19,603- about 60%,
about 37,000 employees total. The request was made to get statistics from HCC to show the #/% of
participants that have completed the incentive program (40 credits) for CY 2024 (and 2023) since those
years are completed.

xi. Is there anything that we could do that would make it better? HCC already added additional things, and de-
emphasized outcomes and incentives that required simply “typing” things. Challenges have come out and
the hydration challenge came out yesterday. Agency HR really promotes HealthQuest.
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xii. Cris sends out reminders to all new hires (across all branches) and has a 76% click rate on those emails. The

only ones that don’t get sent is if it is the spouse of an employee. Have seen an uptick in behavioral health.
xiii. DOC has a wellness committee. That involves engaging the employees. They have challenges monthly.

Xiv.

xv. Every fall the state shows HR staff who has not done their HealthQuest credits. That allows the HR staff to
targeted messages within their agencies.

b. CVS Caremark GLP-1 Implementation
i. Gabby Jones- GLP-1s so popular- has 3 benefits: weight loss, manage blood sugar- reduce the risk of certain
heart conditions. Showed power point.
ii. Shown to reduce addictive behavior, there are ongoing conversations about the other uses of these
medications.

iii. Discussion focused on GLP-1 for weight loss

iv. Requires a prior auth for anti-obesity. Baseline of 35 BMI. Participated in comprehensive weight plan.
While on the medication, must have completed at least 3 months of therapy with the requested medication
at a stable dose. The member must have lost at least 5 percent of baseline body weight OR the member
has continued to maintain their initial 5 percent weight loss. —Vials are not with our plans as they are a
compound. We do the auto-injectors. There is a waiting period if you lose below 35 and then gain back. If
you do not lose the 5% weight loss, you have to wait 90 days.

v. Can’timplement a hard 35 BMI; could create weight yoyoing when members get kicked off GLP drugs when
they are below the threshold.

vi. Not all states cover GLP; so, KS COULD decide not to cover (but then miss out on the benefits that come
with weight loss — avoidance of other issues)

vii. State staff talked about rebate impacts on the price of the medications. We do not allow spread pricing.
Kansas has covered weight loss since 2012 (bariatric surgery). At the time, HCC got input from a surgeon in
Topeka about best practices. That’s were some of the thresholds (35 BMI) come from.

viii. Have not discussed maintenance doses. The state could lose rebates by changing our requirements. HCC
will receive a financial report from the actuaries to make decisions for the 2027 plan year.
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ix. Given the skyrocketing use (since mid 2024) the healthfund are decreasing. It’s likely that (both) employer
(and employee) contribution rates will need to increase.
6. New Business
a. Introduce new members (to happen at next meeting)
7. Vote for adjournment- 11:28 am.



	EMPLOYEE ADVISORY COMMITTEE

