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STATE EMPLOYEES HEALTH CARE COMMISSION   
  

MEETING AGENDA   

The Public May Listen to the Meeting Here: https://www.youtube.com/@KansasSEHP/streams 

  
  

Welcome and Introductions by Secretary Proffitt 

Action Items:   

1. Approval of Minutes [Action Item] - Secretary Proffitt
• December 12, 2023

2. Cobra Administration Contract [Action Item]

3. Health Reimbursement and Health Savings Account Administration Contract
[Action Item]

Reports:  

4. Open Enrollment Report – Jennifer Flory

5. Benchmark Study – Segal

6. Financial Report - Segal

 Discussion Items: 

7. Next scheduled meeting is April 9, 2024

Appendix: 
A. Follow up items from December Meeting
B. EAC Report from August HCC meeting
C. Published Audits are available here

February 16, 2024, 9:30 am 
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https://sehp.healthbenefitsprogram.ks.gov/about-us/health-care-commission/hcc-audit-reports


The State of Kansas State Employees Health Care Commission (HCC) meeting was called to order on Tuesday, 
December 12, 2023, at 1:30 pm. The meeting was conducted in person at the KPERS Board Room, in Topeka, 
KS with a virtual video broadcast available to the public using GoTo Webinar following publication to the State 
of Kansas’ SEHP website, and YouTube. 

The following members were present: 
• Chair Adam Proffitt
• Commissioner Cristi Cain
• Commissioner Steve Dechant (virtual)
• Commissioner Anthony Hensley
• Commissioner Carolyn McGinn
• Commissioner Vicki Schmidt

The following staff members were present: 
• Jennifer Flory, SEHP Director
• Mike Michael, SEHP Deputy Director
• Cris Loomis, Administrative Director
• Pete Nagurny, SEHP Sr. Manager, Data & Finance
• Paul Roberts, SEHP Sr. Manager, Health Plan Operations
• Delos DeCelle, SEHP Program Finance Manager
• Anna Garner, RFP and Project Analyst
• Pat Doran, Department of Administration, Chief Counsel
• Tracy Diel, Department of Administration, Legal Counsel
• Ken Vieira, Segal Consulting
• Patrick Klein, Segal Consulting
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2727 Paces Ferry Road SE,
Building One, Suite 1400
Atlanta, GA 30339-4053

segalco.com

Re: Projection Summary – December 2023   

Dear Ms. Flory:  

This letter provides a summary of the financial update with data through December of 2023 and key assumptions 
included in the projections.  

Experience: January 2023 to December 2023 

Segal collected the actual experience and compared it to what was projected in our initial budget. Because 
the projection is developed monthly, we summarize the emerging experience and analyze the gain/(loss) 
for the period. The calendar year 2023 ended with a loss of $5.1M compared to the initial budget.  

The revenue gain of $12.0M (2.3%) stems from enrollment growth throughout the year. On the expense 
side, the overall loss was $17.2M (3.3%).  Medical claims were responsible for almost the entire amount. 
The claims experience was exceptionally higher towards the end of the year.   November for example, has 
a $7.6M weekly invoice average.  Significantly higher than it was in 2022 ($6.1M) and 2021 ($6.7M).   The 
2023 medical trend was 10%, exceeding the plan’s historical trend and market projections.  As we’ve 
mentioned in the prior report, large claims activity is the reason for this. All of the remaining expense items 
had small deviations from their budgeted amounts. The total loss is just under 1% of total program revenue 
in 2023. 

The reserve balance through December closed at $66.9M versus the $72.0M from the initial projected 
budget.  Below is a breakout of the various components. 

January 2023 to December 2023 Financials (in Millions) 

Budgeted Actual Gain/(Loss) $ Gain/(Loss) % 

Program Revenue  $514.1  $526.1  $12.0  2.3% 
    Medical self-insured claims      $306.0  $323.0  $ (17.0) (5.6)% 
    Rx self-insured claims  $97.2   $98.4   $ (1.2) (1.2)% 
    Dental self-insured claims  $27.1   $27.4   $ (0.3) (1.1)% 
    Health Savings Contributions*  $32.7   $33.2   $ (0.5) (1.5)% 
    ASO/Premium  $42.0   $41.1   $0.9  2.1% 
    Contract Fees/Other**  $9.9   $8.8   $1.1  11.1% 
    Administrative Fund  $4.1   $4.3   $ (0.2) (4.9)% 
Program Expenses  $519.0  $536.2  $ (17.2) (3.3)% 
Net Income/(Net Expense)  $ (4.9)  $ (10.0)  $5.1  
Reserve Balance (All Funds)*  $72.0   $66.9   $ (5.1)
* Includes Health Savings and Health Reimbursement Contributions
** Includes Contract Fees, Voluntary Benefit, Onsite Clinic, Wellness Program, EAP, MAP, Transparent Tools, Data
Warehouse, HRA ASO, Non-State Administrative Expenses, Flex and PCORI. See full break out on Itemized Non
Claims Expenses page of the projection.

February 6, 2024 

Ms. Jennifer Flory  
Director – State Employee Health Benefit Plan 
Kansas Department of Health and Environment 
Topeka, Kansas  66612 
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Historical Trends: 2018 - 2023
In this section, we have shown the historical trends for enrollment, medical, pharmacy, and dental claims. 
The graph below indicates that enrollment has been decreasing steadily over the past years but increased 
1.3% in 2023 CY vs 2022 CY.  The five-year effective trend is -1.4%. 

The emerging medical claims on a PEPM basis are up 10.0% in 2023 CY vs. 2022 CY. The graph below 
shows how that compares to historical trends.  COVID-19 had a major impact on annual costs in 2020 and 
2021, however the five-year effective trend (2018 to 2023) is 4.1%.   
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The net pharmacy claims on a PEPM basis increased 1.5% 2023 CY vs. 2022 CY.  Financial improvements 
garnered through the RFP mitigated underlying price and utilization trends in 2023.  The graph below shows 
how that compares to historical trends. Over the period, the five-year effective trend was 5.1%.  The annual 
trend results have been volatile. 

The emerging dental claims on a PEPM basis are up 2.7% in 2023 CY vs. 2022 CY. The graph below 
shows historical trends.  Similar to medical, the graph shows the impact from COVID-19, primarily in 2020. 
The five-year effective trend is 1.9%.    
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Enrollment 

The average 2023 enrollment increased by 1.0% from what was projected in the initial budget forecast. The 
increased headcount does have a direct correlation to revenue and expenses; however, the net impact to 
the overall financials is negligible. 

Enrollment Monthly Avg. 
Projected 
(Jan-Dec)  

Actual  
(Jan-Dec) 

Change in # Change in % 

Active & COBRA    36,588     37,159   571  1.6% 
Non-Medicare Retiree  289   281      (8) -2.9%
Medicare Members   8,168    8,054     (114) -1.4%
Total    45,045     45,494   449  1.0% 

* Totals may not fully reconcile due to some intermediate values shown rounded to the digit.

The table below shows a snapshot of the January 2024 enrollment.  This serves as the basis for enrollment 
assumptions for 2024. Compared to December 2023, the total medical enrollment increased 100 
subscribers.  Participation in Plan A has increased from 48.8% to 49.2% of total subscribers. Medicare 
members decreased 0.7% from 7,953 to 7,895, and dental and vision enrollment also increased by 269 
and 416, respectively. 

Contracts (January-2024) 

Active COBRA 
Non-Medicare 

Retiree 
Medicare 
Retiree 

Medical
 Plan A    18,644     66  152  
 Plan C    15,823     60  229  
 Plan J  636      -  3 
 Plan N   2,745   7  3 

Medicare
 Aetna (MA)  830  
 Plan C/C Select (Supp)   6,144  
 Plan G/G Select (Supp)  680  
 Plan N (Supp)  241  

Medical Total    37,848   133   387    7,895  
Contracts (January-2024) 

Active COBRA 
Non-Medicare 

Retiree 
Medicare 
Retiree 

Dental Total    38,442   127   377    7,931  
Vision Total    32,108   111   328    5,289  
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Multi-Year Projection Summary 

The following table summarizes the projected revenue, expense, and employer/employee funding for the 
program.  Each update will project the year we are in, now CY 2024, and four (4) additional calendar years. 

Financial Projections (in Millions) – as of December 31, 2023 

CY 2023 CY 2024 CY 2025 CY 2026 CY 2027 CY 2028 
Program Revenue  $526.1  $556.7  $578.6  $612.3  $652.7  $695.8 
   Medical self-insured claims  $323.0  $342.9  $362.4  $382.0  $411.1  $424.9 
   Rx self-Insured claims  $98.4   $100.9  $103.0  $111.7  $121.2  $131.5 
   Dental self-Insured claims  $27.4   $29.0   $30.0   $30.8   $32.4   $32.7  
    Health Savings Contributions*  $33.2   $32.9   $32.9   $32.9   $32.9   $32.9  
   ASO/Premium  $41.1   $42.9   $44.3   $45.8   $47.2   $48.7  
   Contract Fees/Other**  $8.8   $6.9   $6.9   $7.0   $7.1   $7.1  
   Administrative Fund  $4.3   $5.1   $5.1   $5.1   $5.2   $5.3  
Program Expenses  $536.2  $560.7  $584.6  $615.4  $657.1  $683.2 

Net Income/(Net Expense)  $(10.0)  $(4.1)  $(6.0)  $(3.1)  $(4.4)  $12.7  
Reserve Balance (All Funds)  $66.9   $62.8   $56.8   $53.7   $49.2   $61.9  
* Includes Health Savings and Health Reimbursement Contributions
** Includes Contract Fees, Voluntary Benefit, Onsite Clinic, Wellness Program, EAP, MAP, Transparent Tools, Data Warehouse, HRA 

ASO, Non-State Administrative Expenses, Flex and PCORI. 
*** Total may not fully reconcile due to some intermediate values shown rounded to 1 decimal. 

The ending balance in CY 2023 is $66.9 compared to the initial budget projection $72.0M.  This $5.1M delta 
equates to 1.0% of total program expenses. 

The emerging experience impacted the baseline per capita figures used as the basis of the projection in 
the follow manner:  Medical – Increase; Pharmacy –Slight Increase; Dental – Slight Increase. 

The projected medical costs for future periods have increased since the prior update due to higher medical 
claims experience being incorporated into the baseline of our future projections. This can be attributed to 
large claims being significantly higher than in historical years as presented in the December report. 

Similarly, the projected pharmacy costs for 2024 and future periods have increased slightly since the prior 
update. The pharmacy claims include refund checks of $5,785,661 (received in May) and $1,471,213 
(received in August) from CVS for 2022 rebate and discount guarantees respectively. These offset the cost 
increase and explain a major portion of the pharmacy trend spike experienced in 2022.   

Note that the projected medical claims increase at a higher rate in 2027.  This is because we are accounting 
for the 53 weekly claim’s wires paid that year compared to the traditional 52 weeks found in the other years. 

The table below illustrates how actual financials have deviated from the initial budget over the last three (3) 
years.  The results have fluctuated annually.  However, cumulatively the net gain on cash flow is only 0.1% 
of total revenue. 
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Cumulative Budget VS. Actual 
2021 2022* 2023 Total $ Total % 

Revenue: 
Budget  $486,878,645  $498,146,009  $514,142,044  $1,499,166,697  
Actual $485,579,581  $505,368,314  $526,132,585  $1,517,080,480  
Gain/(Loss) ($1,299,064) $7,222,305  $11,990,541  $17,913,782  1.2% 
Expenses: 
Budget  $490,311,585  $501,968,372  $518,999,225  $1,511,279,182  
Actual $495,843,214  $494,951,771  $536,170,468  $1,526,965,452  
Gain/(Loss) ($5,531,629) $7,016,601  ($17,171,243) ($15,686,271) -1.0%
Net Cash Flow: 
Gain/(Loss) ($6,830,693) $14,238,906  ($5,180,702) $2,227,511  0.1% 

*Budget adjusted for $10M GBA contribution

These projections are very complicated and incorporate future inflation and utilization that drive 
claims costs, known changes, impact of RFPs, enrollment difference, seasonality, etc.   

Funding and Reserves 

The projected funding used in calculating the fund balances below considers the approved 2025 rates – 
5.0% employer rate increase and no change on employee and retiree rates. The composite future rate 
increase is calculated to be 6.9%.  

The 6.9% is calculated so that the ending Reserve Balance matches the Reserve Target at the end of the 
projection period (CY 2028) as highlighted in the table. This is higher than the 6.2% calculated at the 
December HCC meeting and driven by emerging medical claims. 

The model is using the reserve target prescribed by the 2021 House Bill 2218, which is an average of the 
past three year’s total expenses.  This target is marginally lower than the traditional reserve target used in 
the past.  The tables below show the mechanics and calculations for both approaches.   

The future funding increases can be found at the bottom of the first table.  The employee funding is effective 
January 1st each year and the employer funding is effective July 1st each year.  Thus, the 6.9% increase 
shown in 2028 represents the employer contribution between 7/1/2028-6/30/2029, while the employee 
funding would be 1/1/2028-12/31/2028.   

The funding elections that have been approved by the HCC have been bolded in the table below.   
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2021 House Bill No. 2218 Target (10% of Three Prior Years Total Plan Expenses) in CY 2023-2028 (in Millions) 

2023 2024 2025 2026 2027 2028 
10% of Prior Total Plan Expenses (3-Year Average)  $48.3   $50.9   $53.1   $56.1   $58.7   $61.9  
Reserve Balance (All Funds)  $66.9   $62.8   $56.8   $53.7   $49.2   $61.9  
Fund Balance vs. Target Surplus/(Shortfall)   $18.6   $11.9   $3.7   $(2.4)  $(9.5)  $0.0  
Funding Rate Increase 
Employer 7.5% 5.0% 5.0% 6.9% 6.9% 6.9% 
Employee* 0.0% 0.0% 0.0% 6.9% 6.9% 6.9% 

Traditional IBNR and Claims Fluctuation Funding and Reserving in CY 2023-2028 (in Millions) 
2023 2024 2025 2026 2027 2028 

Total Medical, Rx and Dental self-insured claims  $448.8  $472.8  $495.3  $524.6  $564.7  $589.1 
IBNR Claim Reserve (7.5% of self-insured claims)  $33.7   $35.5   $37.1   $39.3   $42.4   $44.2  
Claim Fluctuation Reserve (5.5% of self-insured claims)  $24.7   $26.0   $27.2   $28.9   $31.1   $32.4  
Total Target Reserves  $58.3   $61.5   $64.4   $68.2   $73.4   $76.6  
Reserve Balance (All Funds)  $66.9   $62.8   $56.8   $53.7   $49.2   $61.9  
Fund Balance vs. Target Surplus/(Shortfall)   $8.6   $1.3   $(7.6)  $(14.5)  $(24.2)  $(14.7) 

Sensitivity Analysis 

Trend is one of the most important assumptions in the projection. The following table illustrates the impact 
on the funds Cash Balance if trend (Medical, Pharmacy, and Dental) is 2% higher or lower than assumed: 
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This analysis illustrates the importance of having a reserve.  If trend is 2% higher than the assumptions 
from 2024-2028, the cash balance will decrease to -$106.4 at the end of CY 2028, assuming the current 
proposed funding increases of 6.9% remain intact.  If this occurred, a funding increase of approximately 
27.1% in 2028 & 2029 would be necessary to make up this shortfall.  This increase would allow the Reserve 
Balance to grow and meet the target reserve at the end of CY 2030. Alternatively, a lower trend of 2% would 
provide a significant surplus and would allow the Program to potentially lower future rate increases or 
provide benefit enhancements to balance to the target reserve. 

2027 & 2028 Funding Rate Sensitivity 

-$1M Current +$1M
6.7% 6.9% 7.1%

Due to the funding rate for 2025 assumed to be locked at 5.0% for employers and 0.0% for employees, the 
2026, 2027 and 2028 funding rate is sensitive to any changes in the claims data in the underlying projection. 
The table above displays the sensitivity of the 2027 and 2028 funding rates based on a $1M gain or loss in 
the budget projections.  Note that this gain or loss impacts the current 2024 costs as well as projected costs 
for the entire projection period. 

Key Assumptions & Methodology 

Claim Trends 

Trend assumptions are utilized to project the annual increase in per member costs. We develop these by 
integrating the Program’s historical performance with Segal’s Annual Trend Survey. They are updated 
annually and reviewed with the Program. Current trend assumptions are as follows: 

 Medical Self-Insured Claims: 5.5% for all years

 Pharmacy Self-Insured Claims: 8.5% for all years

 Dental Self-Insured Claims: 3.0% for all years

 Medicare Premium: 4.0% trend for all future years

HSA/HRA Funding 

HSA/HRA amount are funded by employer contributions: 

CY 2024+ 

Plan C Base Plan N Base 
Potentially 

Earned 
Full-time
  Employee $1,000 $500 $500
  Employee + Spouse  $2,000 $1,125 $500 
  Employee + Child(ren)  $2,000 $1,000 $500 
  Employee + Family  $2,000 $1,125 $500 
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Enrollment 

From current levels, no overall population growth and no plan migration are assumed.  

Baseline Self-Insured Claims Cost 

Baseline claims rates for both medical and pharmacy follow a similar methodology, summarized below: 

 Medical claims cost is developed based on expected cost per member per month (PMPM), and
accounts for some months having 5 payment weeks rather than 4. The cost is developed based on
medical claims paid in the experience period and 2-month lagged enrollment data. The PMPM is
adjusted to reflect historical plan changes, enrollment migration, and any known experience since the
end of the data period.

 Pharmacy claims cost is developed based on expected cost per member per month (PMPM). The cost
is developed based on pharmacy claims paid in the experience period with 1-month lagged enrollment
data. The PMPM is adjusted to reflect historical plan changes, enrollment migration, contract
improvements, and any known experience since the end of the data period.

 Dental claims cost is developed based on expected cost per member per month (PMPM), and accounts
for some months having 5 payment weeks rather than 4. The cost is developed based on medical
claims paid during the experience period with 2-month lagged enrollment data. The PMPM is adjusted
to reflect historical plan changes, and any known experience since the end of the data period.

 Both Medical and Rx costs are subdivided by each plan (Plan A, C, J, and N) and by group (Active and
Non-Medicare Retiree).

Baseline claims costs are then trended and multiplied by expected enrollments and particulars for each 
month, populating the cash flow projection. 

Prepayments 

Certain university members prepay their June-Aug contributions in March-May. The employer and 
employee prepayment of $2.3M per month were estimated based on specific membership data. 

Adjustments from RFPs 

The PBM RFP has completed, and a new contract is in place for 2023, assumed savings of $20.5M/$30.9M 
for year 2024/2025+.  Note that savings in 2025 are inclusive of prior year savings. 

Funding Rates 

The funding rates and member contributions for 2024 and 2025 were approved by the HCC in June 2023. 
Future funding rates are set at the rate that Reserve Balance is equal to the Target Reserve at the end of 
2028. 
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Program Actuarial Values 

At the June 2023 HCC meeting, Plan C and J were amended to meet new HDHP limits for 2024. Non-
Single tier deductible for employee was changed from $3,000 to $3,200 based on new IRS requirement in 
2024. The 2024 Actuarial Value of the plans are updated with the latest Optum model update and is using 
a 2024 claims projection. They are shown in the following table.  

Plan Values 

Plan A 

Plan C 
(w/o 

HSA/HRA 
funding) 

Plan C (w/ 
Base 

HSA/HRA 
funding) Plan J 

Plan N 
(w/o 

HSA/HRA 
funding) 

Plan N (w/ 
Base 

HSA/HRA 
funding) 

2024 Plan Actuarial Value 85.6% 82.7% 92.6% 85.0% 78.8% 83.2% 

Contract Fees 

The Program provided fees for each contract fees that are consistent with their budgets. Segal received 
contract fees Calendar Year 2024 from the Program.   

ASO Fees 

The Program provided per contract BCBS, Aetna, and Delta ASO fees and per prescription Caremark ASO 
fees for year 2024. Caremark per prescription fees were converted to per contract fees. These contract 
fees are assumed to increase 2% annually. 

PCORI  

The ACA’s PCORI program has a nominal annual fee included with the “Contract Fees”   

Wellness Participation  

 HSA/HRA Rewards: 60% for 2024-2028

 Premium Discount: 50% for 2024 (actual 2023 participation). 50% for 2025-2028.

Other Assumptions 

There are a few other assumptions that have less impact on the plan financials that are detailed below for 
completeness: 

Investment Earnings are estimated at 5.0%/4.5%/4.0% of the annual cash balance for FY 
2024/2025/2026+. 

 Coverage Tier Factor:  A refreshed analysis was done using 2021 and 2022 claims and results are
shown below. The purpose of these factors is to capture the cost impact of migration between
contract tiers.  The historical migration has been minimal, so the update to these factors had an
immaterial impact on projections.

123



Ms. Jennifer Flory 
February 6, 2024 
Page 11 

– Medical Plan A: 1.00/2.94/1.57/2.53 for Employee Only/Employee + Spouse/Employee +
Child(ren)/Employee + Family

– Medical Plan C-N: 1.00/2.94/1.57/2.53 for Employee Only/Employee + Spouse/Employee +
Child(ren)/Employee + Family
Dental: 1.00/2.03/2.53/3.89 for Employee Only/Employee + Spouse/Employee +
Child(ren)/Employee + Family

 Traditional Reserve Percentage (No longer used):
– IBNR Self-Insured Claims Reserve is 7.5% of Medical, Rx and Dental claims
– Self-Insured Claims Fluctuation Reserve is 5.5% of Medical, Rx and Dental claims

Report Terms and Acronyms 
 Administrative Fund-Expenses for administration of SEHP are paid from this fund

Fees SEHP pays for administrating the employee benefit plan in which only purchasing administrative
services are required from the insurer.

 APR  – Annual Percentage Rate

 ASO- Administrative Services Only

 -Arrangement with insurer for a plan that funds its own employee benefit plan and only
purchases administrative services from the insurer.

 BCBS – Blue Cross Blue Shield

 COBRA- Consolidated Omnibus Budget Reconciliation Act

-The Consolidated Omnibus Budget Reconciliation Act (COBRA) gives workers and their families who lose
their health benefits the right to choose to continue group health benefits provided by their group health plan
for limited periods of time under certain circumstances such as voluntary or involuntary job loss, reduction in
the hours worked, transition between jobs, death, divorce, and other life events. Qualified individuals may
be required to pay the entire premium for coverage up to 102% of the cost to the plan.

 CY- Calendar Year

-January 1st to December 31st; same as Plan Year for Health Benefits

 EAC-Employee Advisory Committee

 EAP – Employee Assistance Program

 EE- Employee

 EC – Employee Children

 EF – Employee Family

 ES – Employee Spouse

 ER- Employer

 FDIC – Federal Deposit Insurance Corporation

 FT – Full Time

 FY-Fiscal Year
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-Specific to the Kansas, July 1st to June 30th

 FSA- Flexible Spending Account

-Employer owned spending account for employees qualified Health care and Dependent care expenses
funded by before tax payroll deductions

 HCC- Health Care Commission.

 HKF – Healthy Kids Fulltime

 HKP – Healthy Kids Part Time

 HRA- Health Reimbursement Account

-Employer funded plan where employees are reimbursed tax-free for qualified medical expenses up to a
certain dollar amount per year

 HSA- Health Savings Account

-Employee-owned savings account which enables the employee to deposit money on a pre-tax basis into
account to pay for qualified medical expenses. Employer contributions are also added to these accounts if
employees qualify for them.

 IBNR- Incurred but not reported

-Reserves to pay for claims that have transpired, but have not yet been reported for medical, pharmacy and
dental claims

 MA- Medicare Advantage

-Medicare health plan that offers Medicare benefits through a private-sector health insurer

 MAP – Membership Administration Portal

 MS-Medicare Supplemental

-Medicare Supplement (Medigap) plan

 NDA – Non-Disclosure Agreement

 OOP – Out of Pocket

 PCORI- Patient-Centered Outcomes Research Institute

-Temporary Fee until 2029 paid to the Patient Centered Outcomes Research Institute created under
Healthcare Reform.

 PEPM- Per Employee Per Month

-Typical way of showing revenue and costs in rate form per employee

 PT – Part Time

 QTR - Quarterly

 Rx - Pharmacy

 YTD- (Year to Date)
-Refers to period of beginning of calendar year to the current date
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Certification 

The projections in this report are estimates of future costs and are based on unaudited information available 
to Segal consulting at the time the projections were made. Projections are not a guarantee of future results. 
Actual experience may differ due to, but not limited to, such variables as changes in the regulatory 
environment, local market pressure, changes in group demographics, overall inflation rates and claims 
volatility. The accuracy and reliability of health projections decrease as the projection period is extended. 

By signing below, I certify that I am a qualified actuary by education and experience to evaluate health 
reserves and funding practices. I am a Fellow of the Society of Actuaries and a member of the American 
Academy of Actuaries and certify that all analysis was conducted in accordance with all applicable Actuarial 
Standards of Practice. All sections of this report are considered an integral part of the actuarial opinion. 

Kenneth C. Vieira, FSA, FCA, MAAA Patrick Klein, FSA, MAAA  
Senior Vice President Vice President
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Employee Advisory Committee 

Report from Judge Showalter, President, EAC 

August 21, 2023, Employee Advisory Committee (EAC) 

• Direct Bill Non Medicare Rate Discussion – Jennifer Flory talked about the Direct Bill Non-
Medicare Rate.  Wade Schneider made a motion to support the funding for this program.
Drue Campbell seconded the motion, and the motion was approved unanimously.

• Plan Year 2024 Open Enrollment Discussion – Jennifer Flory brought up an active enrollment
for employees to be required to complete enrollment elections through the MAP. After a
brief discussion, Drue Campbell made a motion to continue to have employees be required
to actively enroll. Katrin Osterhaus seconded the motion, and the motion was approved.

Appoint Committees – 
• Membership Sub-Committee-Adam Noble, Tressie Lewis, Drue Campbell & Warren Wiebe
• Review Bylaws Sub-Committee-Roberta Robinson, Michael Lundin & Katrin Osterhaus
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